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Explore Citizenship

Being Australian is a great privilege - which carries with it great responsibilities.
In the uncertain world in which we live, citizenship is becoming more important, not less. We need institutions that bring us together as Australians, institutions that foster the shared values and aspirations of a good society. 

We have our flag we have our national anthem and we have citizenship - the ultimate commitment to Australia and Australia's future.

In our multicultural society, it doesn't really matter where you were born, what clothes you wear and food you eat or which culture you come from. What truly matters is your commitment to Australia: working hard and doing the right thing for Australia's future. Diversity is great but national commitment is even better.

Recognise Individuals Differences

Diversity is the acknowledgement and respect of differences within and between groups of people. Equality is the framework that enables opportunity, access, participation and contribution that is fair and inclusive.

What Are Values, Beliefs and Attitudes 

Values have major influence on a person's behaviour and attitude and serve as broad guidelines in all situations. They are important and are shared ideas by the members of a group / culture about what is good or bad and desirable or undesirable. Values are about how we have learned to think about how things ought to be, or people ought to behave, especially in terms of qualities such as honesty, integrity and openness, which when people are asked what their values are tend to be the main values. 

Beliefs are assertions of what individuals, or cultural groups, hold to be true or likely.  Like values, they are best understood in the context of the culture.

Like values, attitudes are learned within a cultural context.  They are mainly founded on the beliefs and values of that culture.  They are somewhat 'closer to the surface' than beliefs or values and are possibly more susceptible to change.

Attitudes are the established ways of responding to people and situations that we have learned based on the beliefs, values and assumptions we hold. How we respond to situations and our behaviour can reflect our attitude.

Being aware of cultural differences is similar to having knowledge of an iceberg.     Only 1 / 10 of an iceberg can be seen above the water; the other 9/ 10 are below water and cannot be seen.
[image: image2.png]€ nhttp://www.omi.wa.gov.au/resources/publications/teachers resource kit/world_difference pdf - Intemet Explorer provided by Chal

(= #2]| X |[&] nitp/ /s cmiwa.govauiesources/publications/teachers resource kiyworld_iference.paf

File Edt GoTo Favorites Help

i Favorites 5 ] Get More Add-ons +

[P ——

P

=

B O[T amy & [Fw -

eacher’s notes - ‘Characteristics of culture’

e beliefs a group has. They are the ideas about what an individual or a group
tant in the way they live their ife. They influence the decisions people make.

lour values in the way we think and act.

ihe accepted principles or standards of an individual or a group. Each cultural

k own set of values

e customs and habitual practices of a culture, especially those that reflect moral
at are accepted by a particular group of people.

the opinions or general feslings people have about something

e parts played by a person in a given social context. Particular roles have
cs or expected pattems of behaviour attributed to them.

bn object, drawing or graphic that represents or stands for an idea from a culture.
relative positon or standing of somebody in a society or group.

is the process whereby young children leam about the culture of the society
live. Its the process used by people of a culture to pass on their culture to

pattem of behaviour considered normal in a particular society.

[definitions and explanations of other multcultural terminolgy, visit the
section of the Office of Multcutural Interests website at: <wwwomi wa.gov.au>

P1, Resource 3: Student worksheet — Diagrams to describe culture

Diagram 1: The iceberg of culture
Only 71 of an iceberg can be seen above the water; the other -3 is below water and cannot
be seen.
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Knowing the cultural values that are less visible can help us to understand the visible characteristics of culture.

WHAT IS PREJUDICE AND DISCRIMINATION

Prejudice

Prejudice literally means to pre-judge. That occurs when someone forms an opinion or makes up their mind about someone or something without knowing all the facts. Prejudices are usually negative and relate to difference in lifestyle, language, gender, religion, age, abilities, race and culture. People who form unfounded opinions or attitudes relating to an individual or group that represents them unfavourably or negatively is also prejudice.

Discrimination

Discrimination means treating someone unfairly because they happen to belong to a particular group of people. 

Discrimination occurs when a person, or a group of people, are treated less favourably than another person or group because of age; race; colour; national or ethnic origin; sex; pregnancy or marital status; disability; religion; sexual orientation or some other central characteristic.

Stereotype

A stereotype is an oversimplified, general attitude about a person or group of people,

it is often, but not always, negative. A stereotype develops when we are unable, or unwilling, to obtain all of the information we need to make fair judgments about people or situations.

Culture can be symbolised as parts of an apple
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The skin – The things about culture that you can see: eg language, food, architecture, fashion, art.

The flesh – The norms and values of a culture: eg beliefs, attitudes.

The core – Basic assumptions of a culture: eg the way people do things without thinking about how to behave in their culture; traditions; social and moral attitudes.

Culture has many layers.

The visible layers that you can see include:

• symbols that have a special meaning in the culture, such as words, colours and artefacts

• heroes, or the people who are admired in the culture, and are an example of how people in the culture should behave

• rituals, such as the ways people greet each other and pay respect to each other

• values are the hidden layer of culture that you can’t see. They represent ideas people have about how things should be done within the culture.

Activity 
List the different ways that other cultures are different to your culture. 
Consider values, beliefs, religion and attitudes towards women and the way people celebrate special events. 

	OTHER CULTURE 
	YOUR CULTURE

	
	


INTERACT EFFECTIVELY WITHIN SOCIETY

GUIDELINES FOR PROMOTING TOLERANCE OF DIVERSITY

1. Challenge Discriminatory Attitudes and Behaviour! Ignoring the issues will not make them go away and silence can send the message that you are in agreement with such attitudes and behaviours. Make it clear that you will not tolerate racial, ethnic, religious, sexual jokes or slurs, or any actions that demean any person or group. Your intervention may not always take place at the exact time or place of the incident, but it must be addressed promptly.

2. Expect Tension and Conflict and Learn to Manage It. Sensitive and deep-seated issues are unlikely to change without some struggle and in many situations, conflict is unavoidable. Face your fears and discomforts and remember that tension and conflict can be positive forces that foster growth.

3. Be Aware of Your Own Attitudes, Stereotypes, and Expectations and be open to discovering the limitations they place on your perspective. We have all been socialised to believe many myths and misconceptions and none of us remain untouched by the discriminatory messages in our society. Be honest with yourself about your own prejudices and biases. If you do not know something, or are not sure how to handle a situation, say so, and seek the information or help that you need. Practice not getting defensive when discriminatory attitudes or behaviours is pointed out to you.

4. Actively Listen to and Learn from Others' Experiences. Don't minimise, trivialise, or deny people's concerns and make an effort to see situations through their eyes.

5. Use Language and Behaviour that is non-biased and inclusive of all people regardless of race, ethnicity, sex disabilities, sexual orientation, class, age or religion.

6. Provide Accurate Information to Challenge Stereotypes and Biases. Take responsibility for educating yourself about your own and other's cultures. Do not expect people from different backgrounds to always educate you about their culture and history, or to explain racism or sexism to you. People are more willing to share when you take an active role and the learning is mutual.

7. Acknowledge Diversity and Avoid Stereotypical Thinking. Don't ignore or pretend not to see our rich differences. Acknowledging obvious differences is not the problem, but placing negative value judgments on those differences is! Stereotypes about those differences are always hurtful because they generalise, limit and deny people's full humanity.

8. Be Aware of Your Own Hesitancies to intervene in these kinds of situations.

Confront your own fears about interrupting discrimination, set your priorities and take action. Develop response-ability!!

9. Project a Feeling of Understanding, Love and Support when confronting individuals. Without preaching, state how you feel and firmly address the hurtful behaviour or attitude while supporting the dignity of the person. Be non-judgemental but know the bottom line. Issues of human dignity, justice and safety are nonnegotiable.

10. Establish Standards of Responsibility and Behaviour and hold yourself and others accountable. Demonstrate your personal and organisational commitment in practices, policies and procedures, both formal and informal. Maintain high expectations for all people.

11. Be a Role Model and be willing to take risks that leadership demands. Reflect and practice anti-bias multicultural values in all aspects of your life. Demonstrate that you respect and value the knowledge, talents and diversity of all people.

12. Work Collectively with Others, Organize and support efforts that combat prejudice and oppression in all its forms. Social change is a long-term struggle and it's easy to get discouraged, but together we have the strength and vision to make a difference.

CITIZENSHIP

There is a low level of awareness within our community of what citizenship is really about. Many people think of it only in terms of migrants becoming naturalised. An awareness of what it means to be a citizen of Australia is important to provide people with a sense of belonging and of having a stake in their community.

An essential foundation of a confident society is to have an informed community.

Confidence is built on trust and includes safety and security. It results from knowledge and understanding of our community’s institutions, both public and private, and how they work. Provisions of information and opportunities for learning about systems and processes of governance are priorities for everyone, but especially for our young people. Awareness and information must be the starting points for ongoing dialogue with all sectors of the community.

WHAT IS CITIZENSHIP?

Citizenship is about:

· People knowing and being confident about their rights and responsibilities within our society.

· People understanding and becoming involved in the systems and processes of our government.

· People who are capable and empowered to participate effectively in all aspects and at all levels in our community.

Many people talk of citizenship in terms of a common set of civic values, rights and responsibilities. Others think of it more simply, passively, as a birth right or process.

WHY IS CITIZENSHIP IMPORTANT?

Active citizenship builds trust and increases the ability of the community to deal with diversity. It fosters greater unity and strengths, encouraging us all to have a stake in shaping our community and a shared interest in its wellbeing.

Active citizenship enables us to deal creatively with difference and not discriminate because of it. This will result in our community being better able to manage threats and risks.

At a time where global change can be intimidating, active citizenship can provide opportunities for bringing us together at a local level and giving real meaning to the slogan, ‘think global, act local’.

These are the first steps towards gaining an understanding of what we can do and how we can work together for our common good.

Privileges and responsibilities of Australian citizenship

Whether a person is an Australian citizen by birth depends on a number of factors. In most cases, a person born in Australia before 20 August 1986 becomes an Australian citizen automatically. A person born in Australia on, or after, 20 August 1986 becomes an Australian citizen by birth if at least one parent was an Australian citizen or permanent resident at the time of the person’s birth. People not born in Australia can also apply for Australian citizenship, and if they are accepted, become Australian citizens.

Australian citizenship formalises your membership of the Australian community.

Privileges of Australian citizens

Citizenship entitles you to privileges, giving you the right to:

· apply for an Australian passport so you can leave and re-enter Australia without applying for a resident return visa

· expect full assistance from Australian diplomatic representatives while overseas

· vote to help elect Australia’s governments

· stand for parliament

· serve in the Australian Defence Force

· register any of your children born overseas as Australian citizens by descent after you become an Australian citizen.

Responsibilities of Australian citizens

Citizenship also brings with it responsibilities. For example, citizens are required to:

• enrol on federal and state/territory electoral registers

• vote in elections

• defend Australia should the need arise

• serve on a jury if called to do so.

Community Services

Local Community services provide the community with services that meet a broad range of needs. The delivery of services aims to promote physical, social, emotional, mental and spiritual wellbeing. Groups in the community that are marginalised or disadvantaged, are supported by government and non-government providers of community services. Non-government services are delivered by commercial and not-for-profit organisations. Examples of Community Services include:

· surf lifesaving

· homecare services

· aged care services

· youth counseling 

· disability services

· crisis intervention

ACTIVE PARTICIPATION

Community members become involved in civic affairs for a variety of reasons, whether they are personal, family, professional, political, commercial or environmental. A citizenship strategy must identify, reinforce and encourage community motivators, acknowledging the enormous contributions made by our many active citizens who give generously and willingly of their time, commitment and expertise.

Our society relies on the enormous contribution and dedication of volunteers, usually through community organisations. It is vital that these activities are adequately supported with at least the same level of professionalism as other sectors of society.

As people develop a sense of ownership of projects in which they are involved, so too does their confidence and trust in other members of the community increase. Citizenship activities are investments in the collective future wellbeing of our society.

The important role of the volunteer sector is acknowledged and supported through:

· Generating a culture across community, business and government that recognises the high level skills and professionalism increasingly required of the volunteer sector.

· Supporting leadership development programs and fostering professional standards of volunteer support and infrastructure which might be fruitful targets of investment.

· Working with Volunteering WA in addressing some of the key issues identified for the 2001 International Year of Volunteering.

· Working with community and volunteer organisations to identify ways, in which voluntary activities can be encouraged, supported and creatively resourced, through means such as grants and by way of skills exchange and mentoring.

· Assisting volunteer organisations to attract and retain volunteers through initiatives such as incorporating volunteer support in workplace and other agreements and by streaming legal, administrative and insurance processes.

The experience and practice of citizenship takes place at local, state, federal, regional and global levels every day in almost every place – such as board rooms, offices, workplaces, schools and households.

All citizenship activities begin with an individual taking action but most often, citizenship activities are carried out in conjunction with others. Examples of actions taken by citizens to improve their community have included:

Clean up Australia day - Clean Up Australia inspires and empowers communities to clean up, fix up and conserve our environment. A simple concept became a international success story thanks to the foresight of our founders.

Neighbourhood Watch - Neighbourhood Watch is a series of programs aimed at making individuals aware of crime prevention initiatives and activities in and around the home, within rural communities, by the ocean and in schools

The challenge is to increase understanding of citizenship and to give people the opportunity to have a role in shaping the future of our society at all levels.

Another challenge to our society is to create conditions where all who wish to can become actively involved, understand and participate, influence and persuade in the making of decisions and work together for the mutual benefits of all.

We as citizens are a diverse group of people who make up our community. Looking at the world through the eyes of another, even for an instant, is a powerful experience. If more of us tried to do this and create greater acceptance of our cultural, generational, political, socio-economic and religious differences we could create a stronger and more confident community.

GOVERNMENT IN AUSTRALIA

DEMOCRACY

Australia is a representative democracy where people elect representatives to speak and make decisions on their behalf. In 1901 the six Colonies (now States) federated forming the new nation of Australia to be governed by a Federal Parliament. It was set up as a constitutional monarchy in which the Governor General represents the monarch in Australia as head of state.

Representatives are elected to each of the three levels of government:

• Federal government

• State government

• Local government

THREE LEVELS OF POWER

The decision making body of the Federal Government is Federal Parliament which consists of two houses - the House of Representatives and the Senate.

Representatives elected to the House of Representatives are called Members of the

House of Representatives (MHRs). The leader of the Federal Government, the Prime

Minister, is a Member of the House of Representatives. Representatives elected to the

Senate are called Senators. Federal Government responsibilities include: foreign affairs, social security, industrial relations, trade, immigration, currency and defence.

The decision making body of State Government is the State Parliament which meets in the Parliament House of the particular State. Each State Parliament, except for the

Queensland Parliament, is made up of two houses. Representatives elected to State

Parliaments are generally known as “members”- Members of the Legislative Assembly

(MLA) or Members of the House of Assembly (MHA) or Members of the Legislative Council (MLC). The leader of a State Government is called the Premier.

The Northern Territory and the Australian Capital Territory have a different arrangement. Each Territory Parliament has one house called the Legislative Assembly. The leader of each Territory Government is called the Chief Minister.

State and Territory Government responsibilities include: justice, consumer affairs, health, education, forestry, public transport and main roads.

The decision making body of local government is usually called the city or shire council. Councils have been established by State Governments to look after the particular needs of a city or local community. The people’s representatives who form the council are called aldermen or councillors. The head of the council is the mayor or shire president. Local government responsibilities include: local roads, garbage collection, building regulations and land subdivisions, public health, and recreation facilities such as swimming pools.

Australia has a three three-tiered system of government. It is made up of a powerful central government, six state governments (and two territory governments) and a multiple of local government areas.

THE FEDERAL GOVERNMENT – EXCLUSIVE POWERS

In 1901 a new central government, the Commonwealth Government now known as the Federal Government was created with exclusive powers in the areas of:

Defence

External Affairs

Immigration

Currency and coinage

Customs and excise

Telecommunications

STATE GOVERNMENT – RESIDUAL POWERS

The remaining powers became the responsibility of the States and included:

Intrastate trade and commerce

Civil and Criminal Law

Power and Water

Police, Hospitals, Education

LOCAL GOVERNMENT – DELEGATED POWERS

Local government is not a totally independent level of government – power is delegated to them from and supervised by State governments. They receive funding from Federal and State Government and raise money via various rates and charges e.g. Building permits and dog registration.

Their powers include:

Building and maintenance of local roads

Provision of local parks, ovals, swimming pools, libraries and museums

Provision of services such as garbage collection

Enforcement of health regulations and building by-laws (laws made by local government).

FORMING A GOVERNMENT

A feature of Australian parliamentary democracy is that the government is drawn from the elected representatives in the parliament.

By convention the Governor-General invites the party, or coalition, with a majority in the House of Representatives to form a government. The leader of this party or coalition becomes the Prime Minister.

The Prime Minister is usually a Member of the House of Representatives and other

Ministers can be selected from either House of Parliament. The party, or coalition of parties, with the next highest number of members in the House of Representatives forms the Opposition. Its leader in the House is called the Leader of the Opposition.

Making Laws

Proposed laws may be introduced by any member of the Senate or the House of Representatives but in practice most are introduced by government ministers. Proposed laws must be agreed to by a majority of members in each house. If the Senate and the House cannot agree on a proposed law, the Constitution provides that under certain conditions new elections may be held for all members of both houses. There have been only six such elections in 100 years.

A Forum For Debate
Both houses provide opportunities for their members to speak about matters of concern to those whom they represent, and to debate proposed laws, government policy and matters of public importance. Committees are appointed by each house to investigate and report on matters of public interest.

Question Time
In both houses there are daily Question Times during which members may ask questions of ministers. Members use these occasions to seek information and, in the case of non-government members, to test ministers. The policies and actions of government, including budget proposals, are also examined by parliamentary committees.

WHY ENROL TO VOTE?

Voting is about making decisions that will affect your life. Enrolling and voting are very effective ways of having your say.

We can have a say in who is elected to Government

We can get politicians to listen to us

We have a chance to change the law

We can get Governments to do more for us

We have the right to vote

We have a responsibility to vote

We can have a say in how and where our money is spent

You must vote – it is the law.

WHO CAN VOTE?

In Australia citizens have the right and the responsibility to enrol and vote when they reach the age of eighteen years. Voting in federal, state and local elections is a powerful way for citizens to have a say in the decision making which affects the quality of people’s lives. Enrolment and voting are compulsory.

Before you can vote, you must enrol.

You can enrol if you are

• 17 years old and

• An Australian citizen

It is compulsory to enrol when you are 18. Remember to complete a new enrolment form each time you change address.

To enrol you fill in an enrolment form which is available at any Post Office and any Australian Electoral Commission office or from the AEC website www.aec.gov.au.

Return it in the envelope provided to the Australian Electoral Commission. This will enrol you for Federal and State elections.

Special enrolment arrangements are available for people who are going overseas, those who have no fixed address, those who are stationed in Antarctica or those who feel they may be at risk by having their address on the electoral roll.

Compulsory enrolment was introduced in Australia in 1911 and compulsory voting for federal elections was first introduced in 1924. Prior to compulsory voting the best turn out of voters was 78.3%. The worst turnout of voters was in 1903 when 50.3% of enrolled voters voted. The first compulsory federal election of 1925 had 91.4% of enrolled voters voting. Now 95-96% is usual.

In 1962 Aboriginal and Torres Strait Islander people gained the right to enrol and vote in federal elections. In 1967 Indigenous Australians were included in the Australian Census for the first time. It wasn’t until 1984 that compulsory enrolment was required of Aboriginal and Torres Strait Islander people.

Elections are held on a Saturday and there are various ways in which people who cannot attend a polling place in their divisions on Election Day can cast a vote. This is to make sure that all electors have an opportunity to vote.
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